
भारत सरकार

Government of Jammu and Kashmir

Labour and Employment Department
Civil Secretariat Srinagar.

Notification,

Srinagar, the 121h August, 2026.
S.o 224 In exercise of powers conferred by sections 133 and 135 of the

Occupational Safety, Health and Working Conditions Code, 2020 (37 of 2020) read
with section 24 of General Clauses Act, 1897 (10 of 1897) and in supersession of the
following rules, namely-

1. The Jammu and Kashmir Building and Other Construction Workers
(Regulation of Employment and Condition of Services) Rules, 2006.

2. The Jammu and Kashmir Factories Rules, 1972;

3. The Contract Labour (Regulation and Abolition) Jammu and Kashmir
Rules, 1972;

4. The Inter-State Migrant Workmen (Regulation of Employment and
Conditions of Service) Jammu and Kashmir Rules, 1984,

5. The Jammu and Kashmir Motor Transport Workers Rules 1972,

except in respect of things done or omitted to be done before such supersession, the
Government of Jammu and Kashmir hereby makes the following rules, namely: -

1.

CHAPTER-I

Preliminary

Short title, extent and commencement. - (1) These rules may be called

the Occupational Safety, Health and Working Conditions (Jammu and Kashmir)
Rules, 2026.

(2) They shall extend to whole territorial jurisdiction of Jammu and Kashmir.
(3) They shall come into force on the date of their final publication in the
Official Gazette.

2. Definitions. - (1) In these rules, unless the context otherwise requires, -
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a. "Appellate Officer" means the Officer as notified by the
Government of Jammu and Kashmir under section 4 of the

Code;

b. "Code" means the Occupational Safety, Health and Working
Conditions Code, 2020;

c. "Section” means the section of the Code;

d. "Form" means a form annexed to these rules;

e. "Government" means The Lieutenant Governor of Union

Territory of Jammu and Kashmir as referred in notification S.O

27(E) of 2026 dated 2nd January 2026 issued by Ministry of
Home Affairs, Government of India;

f. "Schedule” means a schedule annexed to these rules;

g. "Registering Officer" means the registering officer appointed
by the Government of Jammu and Kashmir for purpose of this

rule;

h. "Social Security Fund" means The Jammu and Kashmir Social

Security Fund established under Social Security Code, 2020;

i. "Board" means The Jammu and Kashmir Occupational, Safety

and Health Advisory Board established/constituted under section

17 of the Code;

j. "Authority" means an Authority designated by Government of

Jammu and Kashmir under sub-section (1) of section 119;

k. "Appellate Authority" means an authority prescribed by the

Government of Jammu and Kashmir under sub-section (6) of

section 119;

I. "Enquiry Officer" means Officer appointed by the Government

for holding enquiry under section 111 of the Code;

m. "Compounding Officer" means an officer notified by the

Government of Jammu and Kashmir under section 114;

n. "Chief Inspector-cum-Facilitator" means Chief Inspector-

cum-Facilitator appointed by the Government under sub-
section

(5) of section 34;

o. "Inspector-cum-Facilitator" means Inspector-cum-Facilitator

appointed by the Government under sub-section (1
) of section

34 of the Code.

(2) The words and expressions used in these rules and are not defined

therein, but are in the Code, shall have meaning assig
ned to them in the

Code.
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3.

4.

CHAPTER-II

Registration

Income from the sources under explanation to clause (x) of sub-
section (1) of section 2.—A member of the family having income not more
than nine thousand per month from all sources or any other income notified
by the Employees State Insurance Corporation (ESIC) or any competent
authority of the Government for the purpose of availing medical benefit under
the scheme, shall be included as dependent for the purpose of these rules.

Substance or quantity of substance under clause (zb) of sub-section
(1) of section 2. —For the purpose of this clause, "hazardous substance"
means any substance or such quantity of substance as specified by the
Government by way of notification.

5. The ofmanner of submitting application under sub- section (2)
section 3 and the form of such application and the particulars to be
contained therein and the fees to be accompanied here.-(1) The
employer seeking registration for an establishment not already registered
shall apply before Registering Officer, electronically in Form-I on the Official
Portal of Labour Department, Government of Jammu and Kashmir

(www.jklabour.com) by giving details about the establishment, and uploading
documents related to registration of the establishment, proof of Identity and
address of the employer(s) as specified in the Form. The Form shall be signed
digitally or in any other manner as may be required on the portal. The
applicant shall be responsible for veracity of all information submitted in the
application.

2. The Permanent Account Number (PAN) of the applicant or the

establishment allotted under Income Tax Act, 1961 or any other unique

number allotted to the establishment under any other Act for the time

being in force or any other particular furnished in the form, may be
verified online.

3. The following fee shall be deposited along with the registration
application electronically on the portal for the registration of
establishments-

a. No registration fee shall be charged for the establishments

already registered under Central Labour Laws for updation of
information

b. Establishments employing 10 to 19 workers Rs. 2000

c. Establishments employing 20 to 49 workers Rs. 3000

d. Establishments employing 50 to 99 workers Rs. 5000

e. Establishments employing 100 to 149 workers Rs. 7000
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f. Establishments employing 150 to 199 workers Rs. 10000

g. Establishments employing 200 and 499 workers Rs 15000

h. Establishments employing 500 and 999 workers Rs. 20000

i. Establishments employing 1000 and above Rs. 30000

4. The certificate of registration shall be issued in Form-II electronically
immediately if the application is complete in all respects but not later
than seven days from the date of submission of complete application,
failing which such establishment shall be deemed to have been
registered and the certificate of registration shall be auto generated:

Provided that in exceptional circumstances the Government of Jammu
and Kashmir may, for such period, by notification, dispense
with requirement of electronic registration, in respect of
establishment or class of establishment, or part or whole of Jammu and

Kashmir, and submission of application in the form so provided, may be
allowed.

5. The certificate of registration shall be non-transferable and a copy of
the certificate of registration shall be displayed in the premises of the

establishment at the conspicuous place in hard copy or electronically.

6. The registering officer under the Code may direct the employer who
fails to comply with the requirements of sub-rule (1), to do so within
the time stated therein and such employer shall, thereupon comply
with the instructions issued by the officer in this behalf.

7. The employer in respect of an establishment which commences its

work in Jammu and Kashmir already registered under any other Central

Labour law for the time being in force shall, update the registration
particulars on the Official Portal of Labour Department, Government of
Jammu and Kashmir, within six months from the date on which the

Code comes into force.

8. Any registration obtained by providing wrong information shall be liable

to be cancelled provided that establishment has been given an

opportunity to show cause, electronically or by registered post, as to
why the certificate of registration should not be cancelled.

9. The employer shall quote the Registration Number on all documents
prepared or completed by him in connection with the Code or the Rules

or the Regulations or the Scheme, as the case may be, and in all

correspondence with the office concerned.

10. Any change in the ownership, management or any particular furnished

in Registration Form submitted on the specified portal, shall be updated
on the portal by the employer within thirty days of such change by
submitting an application online in Form-І.
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6.

11. The employer of an establishment to which the provisions of the Code
apply and whose business activities are in process of closure, may
apply for cancellation of registration online on the Official Portal of
Labour Department, Government of Jammu and Kashmir after giving
complete details of the dues payable under the Central Labour Codes:

Provided that no such application for cancellation of registration shall
be entertained unless the employer has furnished all statutory returns,
paid all statutory dues under the Central Labour Codes in force in
accordance with the law applicable for the time being and submitted a
self-certification to that effect along with the application.

12. The registering officer shall maintain a register of establishment
electronically in Form-III showing the particulars of establishment in
relation to which certificates of registration have been issued by him.

13. The employer shall, within thirty days of the commencement and
completion of any work, intimate to the Inspector-cum-Facilitator,
having jurisdiction in the area where the proposed establishment or as

the case may be, the work is to be executed, intimating the actual date
of the commencement, completion of work and cessation of

establishment, as the case may be, in Form-IV annexed to these rules
electronically and the same shall be auto shared to EPFO and ESIC.

Late fee under proviso to sub-section (1) of section 3.- The
registering officer as notified by Jammu and Kashmir Government shall

register any establishment to which this Code applies after expiry of period
prescribed under this Code on payment of late fee at the rate of 25% per
annum of the total fee to be deposited for such registration with the officer
electronically or otherwise along with the prescribed fee from the time the

Code is implemented.

7. Appeal under section 4.— (1) The employer aggrieved by the order of
registering officer, may appeal against such order before the appellate officer
appointed by the Government of Jammu and Kashmir for such purpose within

thirty days from the date of receipt by him of such order, electronically or
otherwise.

(2) Where the memorandum of appeal is in order, the Appellate Officer

shall admit the appeal, acknowledge it and intimate admission of
such appeal, and shall register the appeal in electronic form to be

kept for the purpose called the register of appeals.

(3) When the appeal has been admitted, the Appellate Officer shall

send the notice of the appeal to the Registering Officer, against

whose order the appeal has been preferred and the Registering
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8.

Officer shall thereupon send the records of the case to the

Appellate Officer online electronically or otherwise.

(4) On receipt of the appeal, the appellate officer shall send a notice to

the appellant to appear before him on such date and time as may
be specified in the notice for the hearing of the appeal electronically
or by registered post.

(5) If on the date fixed for hearing, the appellant does not appear, the
appellate officer may dismiss the appeal for default of appearance

of the appellants by sending the copy of the order to the applicant
electronically or otherwise.

(6) Where an appeal has been dismissed, the appellant may apply
electronically to the Appellate Officer for the restoration of the

appeal within thirty days from the date of receipt of the order and if

the appellate officer is satisfied that the appellant was prevented by
sufficient cause from appearing, the appellate officer shall restore
the appeal.

(7) The order of the appellate officer shall be communicated

electronically or by registered post to the appellant and coру
thereof shall be sent to the registering officer against whose order
the appeal has been preferred and shall be disposed of within a

period of thirty days from the date of receipt of appeal.

The form and manner of sending the notice and Authority to whom

the notice shall be send and the manner of intimating the Authority

under sub-section (1) of section 5.-The employer of every establishment

to whom these rules apply shall within thirty days of the commencement or

cessation of operation, submit to the Registering Officer in Form-IV,

electronically or otherwise a notice of cessation of operation which shall be

enclosed with a certificate that the payment of all dues to the workers

employed in the establishment have been made and the premises are kept

free from storage of hazardous chemicals and substances.

CHAPTER-III

Duties of Employer and Employee

9. Annual health examination or test free of costs, age of employees or

class of employees or establishment or class of establishments under

clause (c) of sub-section (1) of section 6.— Every employer of factory,

building and other construction work and motor transport undertakings shall

arrange to conduct free of cost medical examination for every worker annually

i. e. within 120 days from the commencement of every calendar year who has
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10.

completed 45 years of age. The medical examination shall be conducted by a
qualified medical practitioner as per proforma in Form-V and such medical
certificate shall be submitted to the concerned employer and employee.

The information to be included in the letter of appointment and the
form of such letter under clause (f) of sub-section (1) of section 6. -
(1) No employee shall be employed in any establishment unless he has been
issued a letter of appointment in the prescribed format as appended to this
rule:

Provided that, an employee who has not been issued an appointment letter
containing the required particulars, shall be issued an appointment letter within
three months of coming into force of these rules.

Format

1. Name of employee:
2. Father's name:

3. Aadhar number:

4. Labour Identification Number (LIN)/registration number of the
establishment:

5. Universal Account Number (UAN)/Insurance Number (ESIC):
6. Designation:

7. Category of skill:

8. Date of joining:
9. Wages, Basic Pay and Dearness Allowance:

10.Other allowance including accommodation
applicable:

11. Avenue for achieving higher wages/higher position:

whichever is/are

12. Applicability of social security EPFO and ESIC benefits applicable:
13. Health check-up:

14. Any other information:

Signature Occupier/ employer/ owner/ agent/ manager.

(2) Duties of Architect, Project Engineer and Designer.

(A) It shall be the duty of the architect, project engineer or designer
responsible for any building or other construction work or the design of
any project or part thereof relating to such building or other construction
work to ensure that, at the planning stage, due consideration is given to

the safety and health aspects of the building workers and employees who

are employed in the erection, operation and execution of such projects
and structures as the case may be.

(B) Adequate care shall be taken by the architect, project engineer and
other professionals involved in the project referred to in sub-section (1),
not to include anything in the design which would involve the use of
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dangerous structures or other processes or materials, hazardous to health
or safety of building workers and employees during the course of
erection, operation and execution as the case may be.

(C) It shall be the duty of the professionals, involved in designing the
buildings structures or other construction projects, to take into account
the safety aspects associated with the maintenance and upkeep of the
structures and buildings where maintenance and upkeep may involve
such hazards.

(I) The Architect, Project Engineer and Designer, as the case
may be, shall be responsible to ensure that: -

(a) The design, drawing and plans relating to any building, structure,
plant, machinery or construction work are safe, sound without risks
to the health and safety of workers;

(b) Ergonomic principles are duly considered in the design of
workspaces, access ways, platforms and control systems to minimize

occupational injuries and fatigue;

(c) Safe means of access and egress, including emergency exits, are
adequately provided in the design;

(d) Adequate provisions are made for ventilation, lighting, noise control,
and thermal comfort in the design;

(e) Exposure of workers to hazardous substances, dust, fumes, gases
and radiation is eliminated or minimized at the design stage;

(f) Hazards are identified, and appropriate and protective measures are
incorporated at the design stage itself;

(II) The Architect, Project Engineer and Designer shall take into
account: -

(a) The safe handling, storage and movement of materials during
construction and operation;

(b) The prevention of fire, explosion, structural failure and collapse
through appropriate design safeguards;

(III) The Architect, Project Engineer and Designer, shall: -

(a) Specify the safety requirements and precautions to be followed

during execution and use of the structure, plant or machinery;

(b) Provide the employer with adequate information about any risk to
safety or health arising out of the design or construction;

(c) Ensure compliance with the relevant provisions of the Code, rules and

standards notified thereunder.

11. The nature of bodily injury and the manner of notice and the time
within which the notice shall be sent and the authority to which the

notice shall be sent under sub-section (1) of section 10 and section

11.-(1) Where at any place in an establishment which is factory, building and
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other construction work and motor transport undertaking, an accident occurs
which results in the death of any person, the employer or occupier or manager
of the establishment shall forthwith send a notice thereof in Form-VI
electronically or otherwise and inform by telephone to the Inspector-cum-
Facilitator or, Chief Inspector-cum-Facilitator and District Magistrate, and
Competent Authority as notified by the Jammu and Kashmir Government,
under Social Security Code, 2020 and the family members/kin of the injured or
deceased person where at any place in an establishment which is factory,
building and other construction work, or motor transport undertaking, an
accident occurs which results in bodily injury by reason of which the person
injured is prevented from working for a period of forty eight hours or more
immediately following the accident, the employer or occupier or manager of the
establishment shall forthwith send a notice in Form-VI within twelve hours after

the completion of forty eight hours, electronically or otherwise to the Inspector-
cum-Facilitator.

(2) Wherein an establishment there is any dangerous occurrence as specified
in the schedule annexed hereunder, whether causing any bodily injury or
disability or not, a notice in Form-VI shall within twelve hours be sent
to-

a. The Chief Inspector-cum-Facilitator;

b. District Magistrate;

c. The Assistant Labour Commissioner having jurisdiction;
d. The Inspector-cum-Facilitator:

Provided that if in the case of an accident or dangerous occurrence,
death occurs to any person injured by such accident or dangerous
occurrence after the notices and reports referred to in the foregoing sub-
rules have been sent, the employer or occupier or manager of the
establishment shall forthwith send a notice thereof by telephone and

electronically or otherwise to the authorities and persons mentioned in

sub-rules (1) and (2) and also have this information confirmed in writing
within 12 hours of the death :

Provided further that, if the period of disability from working for 48

hours or more referred to in sub-rule (2) does not occur immediately
following the accident, or the dangerous occurrence, but later, or occurs
in more than one spell, the report referred to shall be sent to the

Inspector-cum-Facilitator in the prescribed form within 24 Hours

following the hours when the actual total period of disability from

working resulting from the accident or the dangerous occurrence
becomes 48 hours.

Page 9 of 282



SCHEDULE

The following classes of dangerous occurrences, whether or not they are
attended by personal injury or disablement, namely: -

i. Bursting, of any plant or pipeline or equipment containing
petroleum, steam, compressed air or other substance at a
pressure greater than the atmospheric pressure;

ii. Collapse or failure of a crane, derrick, winch, hoist or other
appliances used in raising or lowering persons or goods, or any
part thereof, or the overturning of a crane;

iii.

iv.

V.

vi.

Explosion, explosion due to explosives, fire, leakage or release
of harmful toxic gases, bursting out, leakage or escape of any
molten metal, or hot liquid or gas causing bodily injury to any
person or damage to any room or place in which persons are
employed;

Explosion of a receiver or container used for the storage at
pressure greater than atmospheric pressure of any gas or gases

(including air) or any liquid or solid resulting from the
compression of gas;

Collapse or failure of lifting appliances or hoist or conveyors or
other similar equipment for handling building or construction
material or breakage or failure of rope, chain or loose gears,
overturning of cranes used in building or other construction
work, falling of objects from height;

Collapse of any wall, floor, gallery, roof bridge, tunnel, chimney,

wall, building or subsidence of soil or any other structure,

platform, staging, scaffolding or any means of access including
formwork, contact work, excavation and collapse of
transmission;

vii. Spillage or leakage of hazardous substances and damage to
their container;

viii. Collapse, capsizing, toppling or collision of transport equipment
within the establishment;

ix. Fall from height of any excavation, loading or transport
machinery;

x. An instantaneous failure of a pillar, part of a pillar or several

pillars of coal (i. e., a 'bump') in working below ground;

xi. A rock-burst in working belowground; a premature collapse of
any part of the working;
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12.

xii. A breakage, fracture or failure of an essential part of any

machine or apparatus whereby the safety of persons may be
endangered;

xiii. A slide causing injury to any person, damage to any machinery,
or interruption of normal mining operations;

xiv. Failure of dump or side in open cast working; a blowout;

xv. A failure of any structure or installation whereby the safety of

persons may be endangered; or spark generated due to

electrical flash-over causing burn injury to any person;

xvi. A major uncontrolled emission of petroleum or chemical spillage.

The form of notice related to certain diseases and the time within

which the notice shall be sent and the authority to which the notice

shall be sent under sub-sections (1) and (2) of section 12.-(1) A notice

in the following format shall be sent forthwith electronically, to the Inspector-

cum-Facilitator or Chief Inspector- cum- Facilitator, by the employer or occupier

or manager of an establishment in which there occurs any disease as notified
under the Third Schedule of the Code.

NOTICE OF DISEASE

i. Name of establishment:

ii. Nature of establishment:

iii. Details of Patient-

a. Name of Patient:

b. Works number of patient:

c. Address of Patient:

d. Precise occupation of patient:

iv. Nature of disease from which patient is suffering:

v. Date of Detection of Disease:

vi. Details of Medical Practitioner:

vii. Has the case been reported to the Medical Officer.

Date: Signature of Employer or Occupier or Manager.

(2) If any qualified medical practitioner attends on a person who is or has been

employed in an establishment and who is or is believed by the qualified
medical practitioner to be suffering from any disease specified in the Third

Schedule, the qualified medical practitioner shall send a medical report
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